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“The welfare of our children yet to be born, demands that we use our resource-wealth wisely. Qatar
must continue to invest in its people so that all can participate fully in economic, social and political life.
Qatar must invest too in world class infrastructure to create a dynamic and more diversified economy in
which the private sector plays a prominent role. This requires continuous improvements in the efficiency,
transparency and accountability of government agencies”

Qatar National Vision 2030
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“What I felt right from the start when I assumed authority of running the country, and we started thinking
of investing for the future and making sure that the future generations will be guaranteed their standard
of living. Also, one of the things I'm thinking of is the retirement fund. I want to inject enough money now

into it so that in the future, it will not require any financing or financial help from the state.”

Financial Times —24/10/2010

s Highness
(Sheith Hamad Bin K %@(%L - Thani
Thie Tather “Emir
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Qatar Vision 2030 is based on a holistic approach towards development which gives the
Social Development an appropriate place to establish an integrated social security system
that guarantees all Qataris an adequate income in the present and the future to maintain
a decent life.

In this context, during 2014, eighteen (18) work entities were subjected to the provisions
of the law of retirement and pensions under resolutions of the Council of Ministers to extend
insurance coverage to Qatari workers there. Total number of civil Qatari contributors at
GRSIA has increased to (61,187) representing an increase of 14% compared to 2013.

In implementing the stated National Development Strategy 2011 / 2016 and regarding
updating and developing the public sector institutions, GRSIA has many achievements
made in the development of the work systems to attain comprehensive quality and
optimum utilization of the possibilities available and update the services provided to
recipients. GRSIA has conducted studies to reform the present pension scheme through
relevant best international practices. Also, review the organizational structure of GRSIA
has been initiated in line with the Emiri Resolution No. (38) for the year 2014 which is
issued in this regard.

These efforts help State of Qatar occupying a leading position, where it is the 21st
according to the global retirement index in 2015 for providing a decent life to retirees and
their beneficiaries.

In order to maintain social funds resources and their sustainability to meet present and
future generations’ needs, GRSIA diversifies its investments to achieve better returns and
less risk. GRSIA is also keen to provide the necessary liquidity to meet financial obligations
of the funds, particularly pensions, which was three billion riyals used for (15,649)
pensioner or beneficiary in 2014.

Finally, all of these achievements are only conciliation and grace by Allah, and result of
continuous support of His Highness Sheikh / Tamim bin Hamad Al Thani, the Emir to the
State institutions to achieve their mission and perform their responsibilities. In addition,
they are the result of the distinct effort of the GRSIA executive management and its staff.

Ali Shareef Al- Emadi

Minister of Finance
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The GRSIA continues achieving its objectives to extend the insurance security
coverage to all citizens inside and outside State of Qatar, plus maintaining best benefit
sustainability. In this context, the draft of the GRSIA organizational structure was
prepared in line with those intentions which are supported by basic knowledge and
concepts through holding several courses for the GRSIA’s employees to raise the level of
performance and the continuous ability to meet the GRSIA’s needs.

2014 was full of various achievements. One of the most important was launching
B2B project to supply contributors’ data electronically, which will provide accurate
and updated database. A communication center was established as well to enhance
communication with the public, to respond to their inquiries and to update the retirees
contact details, plus the ability to contact directly through the GRSIA website.

The GRSIA intensified communication campaign and followed up the observations
raised by the target audience through different media. It held a number of pension
awareness workshops and seminars, plus identifying activities carried out by the GRSIA
in various fields. The relation between the GRSIA and retirees is not limited to pension
payment. The GRSIA has a collaboration with Project Qatar in the initiative (Step) to
enable retirees preparing their own projects rather than depending on pensions only.

In regard to the regional cooperation, the GRSIA has participated in the GCC
countries meetings to exchange experience of pension and social insurance schemes and
discussions of topics relevant to the Consolidate Insurance Protection System. Regarding
international cooperation, a number of activities were achieved within the agreement
of technical cooperation program provided by the World Bank to provide technical
advisory services for the GRSIA.

Finally, we are pleased to present the GRSIA achievements in this report, which is
considered as a database to make those who concerns familiar with the insurance position
financially, administratively and technically. In parallel, we thank our custodians for
their efforts to overcome obstacles as seeking the sustainability and development of the
system.

Turki bin Mohamed Al- Khater

President of the General Retirement and Social

Insurance Authority
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Qatari civil or military employees who are subjected to the retirement
and pensions laws.
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The amount deducted or paid monthly according to the determined
rates for the Fund.

The period of actual and notional service. Ao ylaic| gf dalad SIS o) guu daud ) S il Sl Sud)

The service duration that is notionally calculated, when calculating the . . .z e e
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A system of GCC for its working citizens, who work in another GCC
country to an employer that is subject by the law of (civil retirement/
social insurance) in the workplace country, and the employee subject
to his/her national law.
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The due monthly amount of pensioners or beneficiaries.
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List of Terms Definitions

Beneficiary

Dispute Examine
Committee

Military
Retirement
Committee

Civil Pension
Fund

Military Pension
Fund

Insurance
expenditure

Insurance
revenues

Investment
revenue

The Qatari who is entitled for a pension of a pensioner or share of it.

The committee that receives and settles the claims of employers,
employees, pensioners, beneficiaries...etc.

The committee that concerns about the military retirement and
pensions affairs.

The Civil Pension Fund that is established under the provisions of Law
No. (24) Year 2002.

The Military Pension Fund that is established under the provisions of
the Law No. (13) Year 2006.

The amounts that are paid to the pensioners, beneficiaries and
contributors who are non-eligible to a pension when ending their

service.

The monthly contributions plus any amounts that are relevant to the
insurance rights.

The fund investment revenues.
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“We always look forward to the capabilities and structure of the generous
people of Qatar design and to contribute with us in the future to achieve
the goals of the State of Qatar’’

Speech of His Highness Sheikh Tamim Bin Hamad Al Than,
Emir of State of Qatar;
Qatar Future Leaders







ANNUAL REPORT.

First: Employer Subject to Law No. (24) Year 2002 2002 430l (24) a3 ) (y 938U dab Al Jaadl g 2 Y gl
The employers’ number subject to the scheme, in 31/12/2014, is (543) employers. by (Jas 442 (543) 2014/12/31 gf Les slliall da S Jardl Cilga vae als
In excess of (27) employers, and by (5.2%), compared to the previous fiscal year 2013/12/31 &8 dagiak) ddslead) AulLl) dasadl 4o d5.2%) dacdis g g (27) Layad
ended in 31/12/2013. The employers that are subjected to the scheme according Hlaal o AsHI 29 (48.3%) 21y ¢l pulas 4,8 dad Al Olgadl dawss g
to Council of Ministers resolution are (48.3%), which represents the highest Jardl alga sae Hedas (1-1) ady Jsdudlg (1-1) ady Jyuadl (g Jardl cilelad
ratio of the business sector. Table (1-1) and Graph (1-1) show the growth of ‘e”; U daslall ol ) sac L)l G‘“ﬁ:‘ sillg 20142010 &l gaall JUA
employers’ number during 2010-2014. It shows the increase of the employers’ FIR Li“ PRIy 95 o8 Aisgll 4o g

number, that are subjected to the scheme and the GRSIA mission to extend the
insurance coverage.

2014-2010 &l gaed! SIS Jaadl sslga vae jodad (1-1) Jgu
Table (1-1). Growth of employers’ number during 2010-2014

2014 2013 2012 2011 2010

Jya:..nm Jjbllls"u.u.d JMIM asll Jjb.dld__\uu Sl ”mm.,w; ol J.u.JI&UaB
Growth Growth Growth Growth 2 Growth ° Business Sector
. . No. No. No.
Rate Rate Rate Rate Rate
82 243 220

Lagsa slen

6.2% 86 -1.2% 81 -66.3% 10.5% 23.6% Governmental Entities
6.9% 262 1.7% 245 2597% 241 45.7% 67 7.0% 46 Floslloulae s
Council of Ministers’ Resolution
1. 4% 141 0.7% 139 3.8% 138 9.0% 128 0.8% 122 el sy
Companies
5.9% 21.4% 16.7% 0.0% -10.0% R T B
Extension of Insurance Protection
I N T T T 7
Total

Note: The legal form of the independent school is amended to be non-governmental entity which is oalao s dasla daogsa b Glga ) 4o gSa Gilga (po LIl (puylaall 5 galEIN Ul Jaaas a3 @8N0
subjected according to the Council of Ministers as of 15t September 2011. 2011 juainea 1 o Tyluiel ey 940

Source: Contributors Department. S SR 8 la) : yaat)
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Graph (1-1). Growth of employers’ number during 2010-2014

B Governmental Entities 4 Sa Slea m Council of Ministers' Resolution ¢! salas ) 3
B Companies dusabus OIS 14 Extension of Insurance Protection dsimlill 4laall 2
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Second : Contributors subject to the Law Ol G gsladl (9 yiwak) Ll
The data in Table (1-2) shows the growth of the active contributors’ number > Madidl (as k) sas jghald () (2-1) Jgaadl (S Saylgdl Gl s
until 31/12/2014, which was (61,187) contributors against (53,676) contributors 2013/12/31 usls %(53,676)&4‘5-615 M(61,187)M4&&h¢u&2014/ 12/31
in 31/12/2013. It increases by (7,511) contributors, which represents (14%). The lasl oy (,7“052‘3) LY s JSai g (% 14) dacs g {s it (7,511) 5598 g 43,10
males form (52.3%) of the total active contributors with a little difference on the :r” (2._;1)‘;-'“_‘_"?‘_“}“ . LaS (g5 ) dvuus u‘ s 3L g codaddilf (S :.x.l

proportion compared to the females, and the Graph (1-2), shows the growth of 2014-2010 &5 gl S (puiatl il (S i s gha

2014/12/31 8 LaS puiall counss 3 IIEAS it 4 93(3-1) Slasllana i zed 939

active contributors’ number by gender during 2010-2014.
Also, the Graph (1-3) shows the Distribution of new active contributors’ number
by gender as in 31/12/2014.

2014-2010 &) gawdl JUS (purad) Coesas (dadinl) (1S yidik) sas jeda’ (2-1) Jga
Table (1-2). Growth of active contributors’ number by gender during 2010-2014

&Ly oS
Females Males
dudil) aaxl) dudl aasl)
Rate No. Rate No.
48074 49.6% 23841 50.4% 24233 2010
46818 48.7% 22797 51.3% 24021 2011
51093 52.9% 27013 47.1% 24080 2012
53676 50.8% 27256 49.2% 26420 2013
61187 52.3% 32002 47.7% 29185 2014

Source: Contributors Department NEAA P KT PR




2014-2010 &l gl SIS i) oo dadind) (S Jiuib) sas y 9had (2-1) (Sl avay
Graph (1-2). Growth of active contributors’ number by gender during 2010-2014

= Males sSil) m Females &Ly

32002
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2014 2013 2012
Year i)

2011 2010

2014/12/31 S Las (il crsa saadl (dadiad] (1S ik asy 93 (3-1) Pl pes
Graph (1-3). Distribution of new active contributors’ number by gender, as in 31/12/2014
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The contributors of government entities represents the highest rate of the total dacis Jaad) oilelad g gaann (po (S yiciall dauss el dao oSl slgadl Jias
business sector by (62%), followed by the subjected entities due to the Council S (%23.7) s g £l 9l pulas 1,8 das Al algadl Lgalig (%62) Layas
of Ministers resolution by (23.7%), while the employers outside the State of the :153 Lo ol La:ll u*—' SAIEI L“;:Il al '“ eI "“CJ‘; [ ;, Oilga Sl (s

consolidate insurance protection for Qatari employees have the lowest rate by

(A1) Lt v 11 (3-1) Jguatls oLsoi peud Las (%0.1) duwass
(0.1%), as shown below in Table (1-3) and Graph (1-4). (D) Plallpuaslly G-1) Jgandisobislgudge 5o Las (%01) &

2014/12/31 @ Las (uaadlg Jad) g Uad Cuona (udadinll (hsS yidik | 4 95.(3-1) Jgua
Table (1-3). Distribution of active contributors by business sector and gender, as in 31/12/2014

£ saaal) S 9Sy)
Total Females Males Jand) glad

* 4l Q) * ) daal) * 3l daal) Business Sector

Rate No. Rate No. Rate No.

62.0% 37921 28.7% 17,582 33.2% 20339 Loy ole .

Governmental Entities

13edl palona yI,8

23. 1451 18. 114 | Y

3.1% 313 8.7% #35 S 3078 Council of Ministers’ Resolution

14.2% 8710 4.8% 2,947 9.4% 5763 acdbio G".Sa-w
Companies

0.1% 0.1% 0.0% Aot dledt avo

Extension of Insurance Protection

% 100.0 61187 52.3% 32002 477% 29185 lbezX]
Total

Note: The legal form of the independent school is amended to be non-government o gsa jub oilga (Ao gSa ilga (o MBIl (puhaall 5 g3l Sl Joaas a3 A de
entity which is subjected according to the Council of Ministers resolution as of 1 2011 yiai 1 e Tyl ) ol ulans I 88 dasla
September 2011.

Note: (*) Rate represents the number divided by the total of contributors’ number. (S S il sas lan) (o sasdl Jiad dacddf (+) :Aladls

Source: Contributors Department. PSS k) 8 yla) : ok
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Graph (1-4). Distribution of active contributors’ rates by business sector and gender, as in 31/12/2014
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The data in Table (1-4) indicate that the number of contributors’ transactions,
whom services end, represent the highest rate by (75.8%) of the total delivered
transactions number in 2014, as shown in Graph (1-5). The resignation transactions
represent the highest rate by (43.9%) of the total service termination transactions
that is (814), directly followed by service terminations due to other reasons by
(19.8%). While Graph (1-6) represents that (the previous service apposition
transaction) reprsents the highest rate by (41.9%) of total financial transactions.

Cagriil (pas (S yiit) esdlalas sae (o (1 (4-1) Jgaall o3 1ol eslilall yuts
2014 ple 8 5325t dloladf sae Ilan] (o (75.8%) e il Jia agiond
s Zoadll £lgf odlalas 9as () (Il (5-1) lasll pus lf o3 b g0 54 Lasg
(814) Lause g doaill elgh) cdlalas g gans (po (43.9%) dauas glei Jias LILELY)
s o8(19.8%) Asaadss (5 AT laculs douill £ Lgs) dslas 3 yeilon Lyl Alslas
Jazas e ¥) duulf Jiad (Asles dosd aud) dlolas (5 (6-1) (Sluall pou iy

Aty edalat) g gans (yo (41.9%)

2014 da (S (g yidak ) SMolas sas (4-1) Jga
Table (1-4). The number of contributors’ transactions in 2014

Transaction type

|

5yaak) dlolatf sac

The Number of Delivered Transaction

cLLoLﬁ.thg.t

1-End of service transaction of contributor. _ o yisdis doad £lgh) eMalas .1

Death due to work injury
Death due to non-work injury
Incapacity due to non-work injury
Reaching retirement age
Resignation
Job Cancellation
Non-disciplinary discharging
Disciplinary discharging

Other reasons

74
74
119
357
20

Joaadl £ 3] gf s 889
Jarll a3 ¥ s 49
Jarll s g ¥ s o)
as LA (yen £ ol
A
Bl gl Ll
‘?__\:t.:‘t.“m Gyl i Juadll
Lr‘.uL“x.II Gyl Jadll

ST ol

T TE— P

Previous Service Apposition
Notional Service Purchase
Unpaid Vacation Purchase

Contributions Revert

77
29

L yluic) doad of pus
ily 9a8hla] £l pds
(< 9 PuPi-{ IR

Subtotal _ £l g 3ol
Total of the Delivered Transactions 1074 S aitl cdlelat vus Alas

Source: Contributors Department

(S idik) 8 51a) s yoeak)




2014 diw 5 mgioas gl e Bl S iilf ciSbolee dssi o(S-1) piley e
Graph (1-5). The rate of transactions of contributors who have ended their service in 2014

Job
Both Cancellation
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e gy Juadl) 2.5% aall
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Retiremant Age
e &l s g sl
14.6%
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Al cld
19.8%

2014 Lo s Spanil ALl SSolell dpssss ((6-1) Siles e,
Graph (1-6). The rate of financial transactions delivered during 2014
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Third : The Monthly Contributions Dyl ools) i) I
The data in Table (1-5) and in Graph (1-7) indicate that the total of Contributions c;IL“A! ol &M (7-1) ‘;‘L)"'" pealy (5-1) Jgaad) cf 8aylgll Sbbasll yais
(15%) is continuously increasing during 2010-2014, as a result of the growth of the daain dllag 2014 1 2010 (o &l greel) JUS yaticws wilis S g (%15) wisl iy
contributors’ number in the previous years to 2014. That is the normal and safe L) ‘é.a.“te.laJl &9l 9292014 alad dSslewd) & gacdl IUA (S piudik) sas aalyd
situation to maintain the continuity of the Fund. In 2014, the increase rate of the HLaay 2014 L S30L 0 dcad idls Giaa . § gl & ) padieu) Lo AdSlaall
total salaries is (11%) and the average is (23,658) Qatari Riyals higher than the sl gall (46 (5 a8 JUs 5 (23,658) o (5 rgeeid] s ) s 9o 1yl ((11%) il g 0
previous years. PRI

2014-2010 &l gaeed) IS eS| yiaditf | g (5 pgeedid) ) ) Jacws o § (pS yiuikf sas gl (5-1) Jgaa
Table (1-5). Growth of the contributors’ number, the monthly salary average and Contributions (15%) during 2010-2014

(3-9) S pgeid) 31l Jas 9o (3-p) US| iyl dlaa) (3.9 519l Hlaa) (3-9) (S i) vas Ll
Monthly average salary r | Total Contributions ©r Total salaries o.r Contributors no ©r Year
11,134 1,003,658,670 6,423,243,847 48074 2010

14,520 1,371,153,874 8,157,493,615 46818 2011

20,211 2,034,092 441 12,391,431,290 51093 2012

22,740 2,241,774,546 14,657,134,319 53676 2013

23,658 2,453,713,115 16,271,136,315 61187 2014

Source: Contributors Department. PSSk 8 la) : yaat)

Contributors Number: Average of 12 months of 2014. 2014 Lasad pgui 12 Juno ;S ik sae




23,658
—

(5 il JUs HILs) 2014-2010 &) gisaall I (5 ygpudidf il ) awas i gl (7-1)  Slasll ana

Graph (1-7). Growth of the monthly salary average during 2010-2014 “(Q.R).
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““Regarding our foreign relations, the Cooperation Council for the Arab States of
the Gulf remains the main regional home. Supporting it and strengthening our
relations with all its sisterly countries, and deepening the bonds of fraternaity
among us, come at the forefront of our foreign policy priorities,,

Speech of His Highness Sheikh “Tamim Bin Hamad Al
Thani, Emar of State of Qata;
Opening the Advisory Council, 43rd Ordinary Session
November 2014







First : Qatari Citizens Who Work in GCC Countries

The number of the Qatari citizens, who work in GCC Countries and are covered
by the consolidate insurance protection system, is (43). They work in both
government and non-government sectors; they mostly work in the government
sector by (79.1%). The workers in the State of Kuwait represent the largest
proportion by (37.2%). Table (2-1) shows the number of Qatari citizens, who work
in the GCC Countries as in the 31/12/2014. Graph (2-1) shows the distribution of
Qatari employees in the GCC countries as in the 31/12/2014 (by country). Graph
(2-2) shows the distribution of the Qatari citizens who work in GCC countries (by
business sector), as in 31/12/2014.
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Aoyl sl J gl (g glacid) udans J g ( gloladl ¢y 9 lalll:Y
pliss (Mgadilly Golaidl pulas Jgus ulaladl jlad dga (ablgs was &l
5 pasSall el 5 (lans Liylad Liblgo (43) Aibialal dstant s
Oeladl Jias g A79.19%) Ay o gSall LRI 13 agalins S yisg ¢ g0 9Sal
(bl gh s (1-2) a3y J gl s 9 «(37.2%) dseis yuSY dsaasll s <) Al g
(1-2) Sloall auyll g 939 2014/12/31 5 LaS (pelankl Jgas cybolal oy il
G s (J9all o) 2014/12/31 5 Las (et Jgas cpeoladl (po ol 1395
2014/12/31 &3 Las yulall Jgus (plobladl (pus jladl) s 95 (2-2) bl ol

(Jazdl g UnS Cusn)

2014/12/31 53 LaS gl gl & gLacill ulans g Avialill dalantl o alis (pd gkl (p pladll sas (1-2) Jgaa

Table (2-1). Number of Qataris who are covered by the consolidate insurance protection system in GCC countries, as in 31/12/2014

(P9 b pllad

Non-Governmental Sector

12 1

1 0
16 4
10 2

055 glad ERPRY)
Governmental Sector Country

1 Oyl dslas
Kingdom of Bahrain

1 Olas dilaley

Sultanate of Oman
12 G gsdiddga
State of Kuwait

g Saail) dus yad) ool yLey)
United Arab Emirates
Lo gradl das yadl dsLat

Klngdom of Saudi Arabia

Ehrsy
Total

Source: Contributors Department.

%SMI@JU! 1yl
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2014/12/31 S Las
Graph (2-2). Distribution of Qataris who are covered by the
consolidate insurance protection system
in GCC countries (by business sector), as in 31/12/2014
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2014/12/31 S Las
Graph (2-1). Distribution of Qataris who are covered by
the consolidate insurance protection system
in GCC countries (by country), as in 31/12/2014
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Second : GCC Citizens Who Work in State of Qatar

The number of GCC citizens who work in Qatar and are covered by consolidate

insurance protection system is (1832) who work in the government and non-
government sectors. Most of them work in the government sector by (71.2%). The
Omani citizens represent the greatest proportion of the GCC citizens workers in
the State by (67.6%). Table (2-2) shows the number of GCC citizens who work in
Qatar, as in 31/1/2014. Graph (2-3) shows the distribution of GCC citizens who
work in Qatar (by country), as in 31/1/2014. Graph (2-4) shows the distribution of
GCC citizens who work in Qatar (by business sector), as in 31/1/2014.
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shd d gus (yglelad) i gaaalili: L0l

2o pllats (plgadilly slad dlgas (elolall (glaill Gulae (Jgu Sibolge sas il
2ty o9Sall (relladll (8 (glasy Liaald Uiblge (1832) duselill dslasd)
Q9bIst) Jrasg (%T1.2) Gy (o0 g8l £ Ualll (o8 pgealins 55139 (o0 gSadl
(%67.6) duusiss @l galls (pLoladl (aslalf £ gans (po uSY| dscl] (gailanl
S Les jlad Ugas Glolall pulakl Jgo siblge sas (2-2) a3, Jgaadl (pag
S A gas plaladf ualadl (gu il go 1) 95 (3-2) (Slasll auyllg 2014/12/31
ookl J9a il 9o 133 93 (4-2) (Sbasll avu pll g (J 9ll aaan) 2014/12/31 3 LaS
(Jand) U8 i) 2014/12/31 3 LaS ylad & gus (plolal)

2014/12/31 @ Las yhad dd gas (nloladlg duiaolill dsland) Mf@&j&ll@}lldjuu‘gwlu@‘baﬁly aase .(2-2) Jguaa

Table (2-2). Number of the GCC citizens who are covered by the consolidate insurance protection system and work in State of Qatar, as in 31/12/2014

e
Non-Governmental Sector
177 146
1238 241
15 9
45 25

095 glad Ugudl
Governmental Sector Country

31 Ol dslas

Kingdom of Bahrain
Olas Lilaliy
97 Sultanate of Oman
6 C sl A ga
State of Kuwait

a0 Sanit) dus yall oo Loyl
United Arab Emirates
L grendl das yalldstal

ngdom of Saudi Arabia

1832 1305 e
Total

(S i) 8 410) s yoak)

Source: Contributors Department.
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Graph (2-4). Distribution of the GCC citizens who are covered by Graph (2-3). Distribution of the GCC citizens who

the consolidate insurance protection system in State of Qatar (by are covered by the consolidate insurance protection system
business sector), as in 31/12/2014 in State of Qatar (by country), as in 31/12/2014
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“The welfare of our children yet to be born, demands that we use our
resource-wealth wisely’’.

Speech of His Highness Shetkh Tamum Bin Hamad Al T hans,
Emar of State of Qatay;
Qatar National Vision 2030
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First : Pensioners salatl Glasi:Y g

Data in Table (3-1) and Graph (3-1) indicates that the increase of alive pensioners glAA.ai das wlyh I (1-3) Sl s Ay (1-3) Jgaadls 3u,l¢dl GLlasdl pauis

and beneficiaries during one year is (1303) eligible in 31/12/2014, in excess by ) c_q_“._\_a (1303) u-'! Jaal aaly ?L" M ENRY 3:.11 O dadiudl T slaa¥ll gulatl

(9.1%) compared to the previous year 2013, thus the pension expenditures increase ;;;Laa.d! 5oL sl Sul AL g 2013 Eiew 56 (9.1%) Lgihsanss 30ls 2014/12/31

in the fiscal year 2014 by (8 %) compared to the fiscal year 2013. ) ¢_2013“a_‘_|ui dacadl (ye (8%) dauis 2014 é.dLLl H.x.u.d'“ .| S baslinll
2014-2010 &) gawad) IS dsas i) L8801 g qﬁalmll‘g slaa¥) aladl cr:lmoi das j okl (1-3) Jo

Table (3-1). Growth of pensioners’ number, beneficiaries and pension expenditures during 2010-2014

Unit: One thousand Qatari Riyals S8 by Slizsan gl

sJLAA‘jl * (O 9dadicatl sLadfl bkl olawi
Total *Beneficiaries Alive Pensioners Laeall

Y sanl w.ll Year
Amount No. Amount Amount

719,937 7396 76,901 3025 643,036 4371 2010
1,447,570 12434 133,230 3810 1,314,340 8624 2011
2,567,289 13260 224,831 4183 2,342,458 9077 2012
2,716,970 14346 258,731 4704 2,458,239 9642 2013
2,933,188 15649 310,339 5241 2,622,849 10408 2014

(*) Beneficiaries of 1606 Deceased Pensioners. (S 9ie pilas als 1606 (e () glaciead (+)
Source: Retirement Department BRI TP RT RSNV

2014-2010 & gaead) JIS (4 giadicut | g sl Gilat) Glaws] sas jehad (1-3) Slas acu
Graph (3-1). Growth of numbers of the alive pensioners and the beneficiaries during 2010-2014
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The data in Table (3-2) below, indicates that the male pensioners’ number Fias a5l palad) Glasl vas G () obiai (2-3) Jgaadl Lf 8,98l Gbbasl) yais

represents (61.3%) of the total pensioners as in 31/12/2014. In addition, the s (o A BLSYLs 2014/12/31 (S Las (ilad) Claws] £ gas (40 (61.3%) dawus
pensioners of governmental sector is (92.6%) of the total pensioners, and 2014‘;5@2&119!.;‘& & 9430 (50(92.6%) Jiad dus gsall culgadl (4o ilak) Glas]
increase by (8.8%) in 2014 compared to year 2013. As shown in Graph (3-2) {"“'J‘“ﬁ (2-3) ‘;,L)_,_n P'““J'"-‘ t&*"&*' 9l e (2013 &y (4 (8.8%) 3alsy dawing
and Graph (3-3) below. o071 (3-3) Sl

2014/12/31 @ Las uaadlg Jad) g Uad Cuua sl slawsi =588 (2-3) Jgu
Table (3-2). Distribution of Pensioners by business sector and gender, as in 31/12/2014

2014-12-31 2013-12-31

foel slind

£ oot Sb 1953 £ 9ot S 2953 . =

Business Sector
Total Females Males Total Females WY BY (S
11126 4580 6546 10223 4138 6085 S
Governmental

e

Non-governmental

12014 4654 7360 11033 4199 6834 el
“Total

Source: Retirement Department. LA LE8 3 4la) 2 yaat)
2014/12/31 Las Jasdl g Und s silad) oo sae =098 (3-3) Sl ey 2014/12/31 @ Las Jardl g Uad Coasas alat) ool cwd forSTAE (2-3) wLu st
Graph (3-3). Distribution of pensioners’ number by business sector Graph (3-2). Distribution of pensioners’ rate by business sector
as in 31/12/2014 as in 31/12/2014
11126
10223 s
o 2013 Non-
5 2 governmental
Ei § m 2014 7.4 %
Y
& 888 Governmental
et s 92.6 %
Governmental Non-governmental
Jard) pllad

Business Sector
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Second : Pensions Slalalf: Ll
The service termination cases number due to job cancellation represents the (o (36.4%) Layadg dawds o ddald g o Lad) Cavws doaddl elginl &Yl sas JSu
highest proportion by (36.4%) of the service termination cases total in 31/12/2014, ALY oYl cad il S LMy 2014/12/31 (8 douddl elgisl oY la ¢ gaao
followed by cases of resignation that form (14.5%), while the lowest number is 9 e jaall GAISS doaddl elgidl G¥fla sae BBY dawdls Lof (14.5%) dawuis
incapacity due work injury by (0.2%), as shown in Table (3-3) below. oLl (3-3) Jguadl g3 b 90 94 Las (0.2%) dseass Janf £ LS

2014/12/31 S Las doaddl e Lgid) s coins 5yl | (ilad) a9 g doaddl e lgisl &Y e .(3-3) Jguaa
Table (3-3). Service termination cases and monthly pension average by reason of service termination, as in 31/12/2014

Unit: One thousand Qatari Riyals S8 Jbsy Alisans gl
——
Glat ) tacy g KRCE| Glat | Loy g Sad . . ..
Pe:);ion AV::;ge .No Pe;‘::n Av::;ge .No Service termination cases
38,485 51 38,485 51 Reaching the age of regular retirement™ * o LA we L) (pes ¢ 9l
32,068 569 30,212 458 Public Interest * * aladl mllal)
21,839 902 20,201 838 Retirement age e L G £ 9l
20,780 4368 20,742 4387 Job cancellation™* wrduls g Ll
18,991 1739 18,123 1361  Resignation Ul
20,094 56 20,105 43 Disciplinary discharging (sl 3yl Juadll
21,645 650 21,553 658 Non disciplinary discharging @l 3 yhall yais Jeadll
33,241 1367 34,477 1215 Retirement for other reasons AT ol seldil
13,685 20 13,685 20 Incapacity due to work injury Jall e 3] of coacus jaall
13,533 686 13,437 611 Incapacity due to non-work injury Jaall 590 ¥ Cornns Gaall
14,768 57 14,230 51 Death due to work injury Jaxd) £ Ls5] g covews 38 90
15,944 1184 15,728 1045 Death due to non-work injury Jarll ugas Y Covias LA gl
17,939 365 17,976 295 Death after eligibility Bl w3l gl
(*) Military service termination cases only. 4083 (0 ySewall dsudf e Ll @Y s (%)
(**) Civil service termination cases only. a8 ssaall doad |l e lgih) o la (k)

Source: Retirement Department. RPEA KT RPN §




Graph (3-4) below, shows that service termination cases due to incapacity and £lgu 3L 519 ol Cateus doaddl elginl YL (i obsai (4-3) bl pea ) s 93

death whether is it relevant to work or not, represent the lowest number that Oy BL Uls (1947) Layadg foas J3Y1 Jiad Jaadl oo o Jaadls Blais Gl
is (1947) cases, compared to other service termination cases, which are (10067) &S Ha (10067) Lasas M Ay AY ol Sl deadll elginl ¥l &
cases as in 31/12/2014. ) i ' ) 2014/12/31

2014/12/31 (S Las doaddl e lgill s Cua il Glasi 22395 .(4-3) Sl aay
Graph (3-4). Distribution of Pensioners by service termination case, as in 31/12/2014

10067

- 8
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Graph (3-5) below, indicates that the monthly pension average as in 31/12/2014 for 2014/12/31 94 Las (5 pgeledl iilad) Jaww gis O (f oL30T (5-3) ‘é_sl.“\.dl s ) s
the retirement cases represent an amount of (22,935) Q.R. That is compared to the C‘L‘:' Ml sl eYa %o ,H0 (JUs, (22,935) 64a3 9 &Lu Jias seldnll oY lad
monthly pension average of the incapacity cases that is (13,538) Q.R, and the death Ly 3_:“ il Al sl e g Uy (13,538) 0,434 felss Lgd (5 gl yilad Jacs o
cases with monthly pension average of (15,890) Q.R. o ) B arl o
Jby(15,890) 0 yud g atas Lgd Srgdl palat)

2014/12/31 @ Las douddl e lgin) dla Cuuas (5 pgeidl ilat | Jacs gis (5-3) LrAl.\.a ey
Graph (3-5). Monthly pension average by service termination case, as in 31/12/2014
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Third: Beneficiaries of Deceased Pensioners

Data in table (3-4), indicates that the number of beneficiaries increases by
(11.4%) in 2014 compared with the last year, and daughters represent the
greatest beneficiaries’ number by (25.8%) as in 31/12/2014, while the widow

gets the highest pension average due to the widow share which is the greatest

within the shares legally determined for the beneficiaries by the kinship.

05898 it ) Clas (e () giaiak) I

(%11.4) dawiss &) (patioat) was o ) (4-3) Jgaadl 8 Suylgll obibudl yuds
g9an (o pasY) saall Jias Slisll sas (g ( oW pladf go &3,l8hLs 2014 diws 8
Laugio Lo Juan ALs,¥1 () (e (o8 2014/12/31 8 Las (25.8%) dauiss (pdaiual
J3ua (racd ST Cseaill Jias Ao ¥l caseal (51 M) g yo 1385 S (5 el il

Al i Al G (piaionall 19308 3y it daadd

2014/12/31 S Las (5 ygeid) Lok Jaww grio 9 ) i) Ao v (pdlaicnkf asy 95 .(4-3) Jga
Table (3-4). Distribution of beneficiaries by kinship and monthly pension average, as in 31/12/2014

Unit: Qatari Riyals

9,491
4,012
4,612
5,061
3,355
2,422
713

1,108

2014-12-31 2013-12-31
Sl palad) Jowu oo daad Sl palat) tau oo aaad
Monthly Pension Average No. Monthly Pension Average No.

1019 9,321 885
89 3,511 79
1210 4,352 1110
1354 4,754 1257
641 3218 550
406 2,335 358
245 694 228

2 1,089 2

S8 Ly an gl

L8 de
Kinship

dLa,
Widow

§>io To)
Widower
;LZ.;X'
Sons
[ B ]
Daughters
Sl
Mother
aJigd!
Father
a1l
Brother
cus ¥
Sister

77 37
oot

Source: Retirement Department.

S LEI 5 ,0a) : yacal



Chapter Teur sl it

Sy 393 Uyl Sl 030 L) st E5U b Stansd B Lile aldl a5
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2013 ;10843 (5, el ulant (s )¥1g (S SlEasy) jgu ¢ Liisl

““God has blessed us with natural wealth that brings us to this income
provided the existence of the vision and courage the father Emar to long-
term investment in this wealth. Presumably to keep it and prepare
alternatives’.

Speech of His Highness Sheikh Tamim Bin Hamad Al Than,
Enar of State of Qatar;
pening the Advisory Councibs 42rd Ordinary Session- November 2013
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First : Investment of Pension Fund Glalat) gsabie ol jlaiicl: Y gl
Data in Table (4-1) below, shows that the investment value of the Pension Funds is Oldlad) uubue ol jlaiicl daas O olaal (1-4) Jguadls 3yl gl Sblasd) s
(77,475) millions QR, as in 31/12/2014. .2014/12/31 94 Las %53145 JL“U O9ale (77,475) bl":‘

2014/12/31 S Las jlaiicall g 93 cna A gull 7 yLa g JA 3 (5 yLaiiun) adladlg do jlaiisy) dlidatl any 95 .(1-4) Jgaa
Table (4-1). Distribution of investment portfolio & its return by investment type and location, as in 31/12/2014

Unit: One thousand Qatari Riyals S8 Jbsy Slizsas gl

e s
Total Outside Qatar In Qatar - .
ylaiiwyl £9

2ilal) Sl ilal) ] ilal) e Investment Type
Investment Investment Investment
Return Return Return
cost cost cost

188,261 8,816,723 - - 188,261 8,816,723 Deposits in Bank dondl sl pllag
611,670 2,020,250 - - 611,670 2,020,250 Local Investment Funds dalao o jlaiicd) Guulis
924,888 15,693,222 - - 924,888 15,693,222 Governmental Bonds dao 98 Claiey
367,829 6,642,572 18,866 330,921 348,963 6,311,651 Bonds and Sukuk & 9500 § &l
2,444,136 33,828,171 130,163 372,754 2,313,973 33,455,417 Listed Equity d gluio ageeal
250,716 9,289,272 8,544 198,533 242,172 9,090,739 Unlisted Equity dglaio yul agel
60,304 664,163 60,804 664,163 0 - Private Equity Funds do Al agutf) §sulis
(9,850) 411,546 (9,850) 411,546 0 - Real Estates and Real Estates Funds 4l goulus g alylic
109,434 109,434 Hedge Funds b gal Gualus

Simin | s | min | s | s | o e

Source: Investment department in 7/6/2015 2015,/06/07 jLaiicalf! 3yl : yacad)

Numbers between ( ) parentheses are of minus value Ballew a8 (e yaass al 93Y1 () G pL3,Y)




Graph (4-1) below, shows that the most funds’ investments is in the State, which s Jiad g dd gull JAala Gabiall &l jlaiieul IET (i oLbai (1-4) ‘;alzuﬂ peet ) 7> 93 9
represent (97.3%) of the total Funds’ investment portfolio. .@fél;uau 3_3 JLaii.S.u..Yl EIZEENY ‘;ILa.:.! (0 (97.3%)

2014 42013 @ Las ddgull 7yl g St do yladient ddidat) asy 93 .(1- 4)@!...‘9.“)
Graph (4- 1). Distribution of investment portfolio by location, as in 2013&2014

201 s 201 .
013 A 014 A
Outside Outside
Qatar Qatar
3.8% 2.7%
ki Jala ki Jaly
In Qatar In Qatar
96.2% 97.3%
Listed equity Investments represent the highest rate by (43.7%) of the total funds’ Wdas laa (40 (%43.7) AeY dosll e U gluibl aguudl 8 Ol jlaiieal) dgatiniig
portfolio investments in 31/12/2014, as shown in graph (4-2). (2-4) Sl oyl S rdis Las 2014/12/31 (S Las guuluadl o jlaiie

49

2014/12/31 ‘f Las jLaiinll £ 93 oo & jLaiienl) Alidat) asy 95.(2-4) L“,,-sl:%-s s)
Graph (4-2). Distribution of the investment portfolio by investment type, as in 31/12/2014

Bl B ol e I S
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The returns of the funds’ investment are (4,839) million QR, as in 31/12/2014. Some @q Las S s JUy (9l (4,839) C‘L"‘ Guoliall olylaiiwl adlge crls adg
investments have achieved the highest returns by up to (30.3%), for the Local ol Jead Ay dile s Lot o)Ll guslie cdda cua 2014/12/31

Investment Funds, as shown in graph (4-3). (3-4) Sl peeas I 3 el gaadl e L ylaiiny) duabiall ol yLaiiny(%30.3)

2014/12/31 ‘_ss Las Laiicayl &9.: NRVITEN LgJLa.u.u.nYl lad) dacus C"J~9" (3-4) ‘s.tl.u ey
Graph (4-3). Distribution of the investment rate of return by investment type, as in 31/12/ 2014
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ol
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Graph (4-4) indicates that the best investment return in 2014 was achieved by the Cldag 052014 ale 8o ylaiieu) wdl gadl adi (o () oLsai (4-4)  Slaadl s ol padin g
Local Investment Funds by rate (30.3%) on the local investment, and (34.9%) (0 (%34.9) s § At (5 it Lo (%30.3) dawds alal) &y Laiicy) dsaliall (po
from the Listed Equity on outside investments. ) s LA &Lt (5 giws e 4 glait) ageu)

2014/12/31 @ Las jlaiicul £ 93 cuna A gull 7 Hla g Ja s (5 Ladiws) wdlad) daws pay 93 .(4-4) Lrsl.\.‘ sy
Graph (4-4). Distribution of the investment rate of return by type and location, as in 31/12/ 2014
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Graph (4-5) below, shows that the best investments of the Funds, which achieved rate Silge daws Gl Sllg Geubiall ol ylaiiiul Joadi (i ool (5-4) (Slasll peeus ) (s
of return equal or far exceed the capital value of investment, was in the investments Baalall el il S elS Hlaiient dallaci il dasdl) jais , 39l 9f (53183
of the Local Investment Funds. It achieves a rate of return by (30.3%) of the invested LG:‘ Licat) JU u*'iJ”a 5 s (30.3%) ﬁL; das i ) ;r“"l]ﬁ " l t; i, on N

capital value, even though, it represents (2.6 %) of the total investments of the Funds. Galiall ol yLatienl JIlan (po (2.6%) ducs Jiad L3 oy ag il e

2014/12/31 @ Las 6JL4.3.\.U.|Y| QL) a.m.‘ &0 MJ&IL\ 3_‘_,L4.u.uy| adadat @Jﬁ.\ (5-4) @L\.\ e
Graph (4-5). Distribution of the investment portfollo in comparison to the rate of investment return, as in 31/12/ 2014
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Second : Revenues and Expenditures of the Pension Funds Oldlad) guoliad &8s g lal pu¥) : Lol

The insurance revenues represent by (36.2 %) of the funds, while the investment Fiad 4o Laiiuwt) aslal ¥ o g (o8 (36.2%) s gualuall dalll &ilal i) Jias
revenues represent (63.8%) and excess by (86.3%) in 2014 compared to the Lgad Sags iy ‘sﬁbm ‘:La-ll Q.:” 2014 @ (86.3%) ol Jead Buls’mg (63.8%) .
previous year, and the investment policy aims to develop the funds, assets, as ) “( 2.4) d“ Y R | Jano] - . a; ~ . M‘”‘-‘“—‘, |
shown in table (4-2). 9ol (o by Las g gaiad] Jguol daid () Latics) duubacad

2014/12/31 S Las Lge 93 o Oilal pa¥1.(2-4) Jgaa
Table (4-2). Revenues by type, as in 31/12/2014

Unit: One thousand Qatari Riyals S8 Jlsy Slizdas gl

Value change daadl) S jarill 2014-12-31 2013-12-31
&l Y

il A | daalll (8 sl | dacanlh daadll Revenues
Rate chanoe Value change Rate* Value Rate* Value

(1.56%) (52,706) 36.2% 3,334,951 51.8% 3,387,657 Net Insurance revenues Laaalll ol =Y %al...a
14.1% 398,734 35.0% 3,227,368 43.2% 2,828,634 Monthly contribution 40 pgeidl LSt Rl
25.0% 6,417 0.3% 32,115 0.4% 25,698 Notional period revenues doyLuie) aakl ol ys)
(36.4%) (10,021) 0.2% 17,488 0.4% 27,509 Previous period purchase bl 3kl ¢l puds
(19.9%) (7,968) 0.3% 32,064 0.6% 40,032 Additional amounts dLdlayl it
(94.4%) (439,868) 0.3% 25,916 7.1% 465,784 Other revenues** ok (5 AT sl )

40.8 % 2,673,057 100.0 % 9,218,214 100.0% 6,545,157 Total eyl

(slan Ol dasdll Jias el (+)
(**) Other revenue: State compensation for the pensions increment/Actuarial deficit and delay fees . AUl cilol )£ 9 (5,1 93sYI jaadl /dd gall asa g ) 9is) adlas g aldibad) 3ulsy Jalilo A gull 4 925 15 yAT Culal yaf (%)

(**%) Numbers between () parentheses are minus value. Aadles aa8 (g yanS al 93V () (p a8, 1 : (k)
Source: Funds Account Office data in 26/5/2015 2015/5/26 Gasluall Sibilua iSs (85,8 93l Sbbadl cusa s jaal)

(*) Rate: Represents the number divided by the total
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Graph (4-6) shows the growth of the investment revenues rate by (63.8%) in
12/31/2014, against (48.2%) in 31/12/2013.

S (63.8%) ) Juail dlaiianll Slaluy) gad (o) (6-4) (Sbudl auayll
2013/12/31 5 (48.2%) Lgfine’s Jslis 2014/12/31

2014/12/31 S Las L 93 Ceus Olalju¥1 (6-4) (Sl oy
Graph (4-6). Revenues by type, as in 31/12/2014

2014

2013

) s sl il sl il iyl il
Net investment Rt nsurance Net investment Net insurance
revenues revenues revenues revenues
63.8% 36.2% 48.2% 51.8%




2014/12/31 8 JUsy ¢y gke (2,943) bt A alil) 88l dasd (4] I (3-4) Jgaand] ycis
(%8) dauain g JUs y (g 9abe (217) Laya8 5ulsys 2013/12/31 & JUy (y gals (2,726) Jalis

Table (4-3) indicates that the value of insurance expenditures is about (2,943)
millions Q.R in 31/12/2014, compared to (2,726) million Q.R,in 31/12/2013, by an
excess of (217) million Q.R, with a rate of (8%).

2014/12/31 S Las Lge 93 Coun Lol 83011 .(3-4) Jgaa
Table (4-3). Insurance expenditures by type, as in 31/12/ 2014
oS Juy Slitdas gl

Unit: One thousand Qatari Riyals

e 2014-12-31 2013-12-31
Change in Value

Oldilas
dacasll Pensions

Rate

SLA.\S."
Value

il dadd S il Ll daadll
Rate change Value change Rate Value

1.1% 0.7% 21,915 0.8% 21,673 Reaching the age of regular retirement* *gaLE.';JI as L Cpeu £ 9o
20.1% 31,319 6.4% 186,984 5.7% 155,665 Public Interest * * alad) edladl
15.6% 30,352 7.6 % 225,075 7.1% 194,723 Retirement age A L) Cpen ¢ 9l
1.3%) (13,928) 35.0% 1,030,573 38.3% 1,044,501 Job cancellation** sddals g £ L)
30.4% 81,405 11.9% 349,445 9.8% 268,040 Resignation ULty
26.9% 3,071 0.5% 14,467 0.4% 11,396 Disciplinary discharging %ﬁs:wi:dl Gyl hadll
(5.3%) (8,917) 5.4% 159,586 6.2% 168,503 Non disciplinary discharging ‘Fgamu Gyl i Jadll

6.7 % 33,357 18.0% 530,384 18.2% 497,027 Retirement for other reasons ALy acldnll

3.5% 108 0.1% 3,185 0.1% 3,077 Incapacity due to work injury Jaadl e LS gi aens )

9.4% 8,911 3.5% 103,430 3.5% 94,519 Incapacity due to non-work injury Jaall s gas Y G ol
16.4% 12,249 0.7 % 19,839 0.3% 7,590 Death due to work injury Jasdl e LS gl Cawns 5L ol
14.4% 27,476 7.4% 218,852 7.0% 191,376 Death due to non-work injury Jaxll agas ¥ G 3L ol
23.4% 14,010 2.5% 73,777 2.2% 59,767 Death after eligibility QUL aas 3L ol

(35.2%) (2,876) 0.2% 5,295 0.3% 8,171 Contributions revert il o,

216,779 100.0% 2,942,807 100.0 % 2,726,028 Total ey

(el dassll Jhas Al
1ad8 (s ySeanll oa il s Lgis YL (po (%)
L (pinall doudl e Ll &la (po (k)

Mu@usﬁaﬁgulﬂw( ) s L8, G
2015/5/26 Gusliall Sblua (iss: jual)

Rate: Represents the total value

(*) Military service termination cases only

(**)Civil service termination cases only

(**%) Numbers between ( ) parentheses are minus value.
Source: Funds Account Office 26/5/2015
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The insurance expenditures for service termination cases due to retirement age, AUEELY g casES Cp & 9 O doudd) elganl oY ilad Laaolill ClE8s)) Jias
resignation, public interest, job cancellation, disciplinary and non-disciplinary service ;_.:L.u.ui 9 (s oG yadg s NP SN PYEN] £lgal g ddals ol 23l g el mllallg
termination, and other reasons, represent the highest rate by (85.6%) of the total 2014 /12"/31 &S Las { Liolal) eslEdn) ¢ (o (85.6%) Ay duws i (5 Al
insurance expenditures as in 31/12/2014, followed by the death cases expenditures by (7-4) T .. : o e el : s .

(7-4) Sl s fll (o i Las (10.6%) dacuss 3L gl Y s L84S Lgals

(10.6%), as shown in graph (4-7).

2014/12/31 @ Las doadd) e Lgill &Y s e Laiso Gl 8841 (7-4) w“-‘-‘ Ay
Graph (4-7). Insurance expenditure by service termination cases, as in '31/12/ 2014

Jac Sl sl g
Incapacity Contributions
3.6% revert
0.2%
SER
Death
10.6%

ac 8§
Retirement
85.6%




Data in table (4-4) and graph (4-8) shows the growth of the funds reserve that @:,_;L'..@.LI sbl_):‘.;‘jl 243 @!(8-4)@9__;.11?“ ) 5(4-4)d FREN[RY-RYY ‘9.||c;ul.)._d| _,.3.&.3
reaches (82,560) million Q.R in 31/12/2014, with an excess of (6,286) million and G9le (6,2§6) La,ya8 3ulsys ‘2014/15/31 S JLy O931e (82,560) 0448 9 C‘L"“ S Jasd
by (8%), of reserves value, as in 31/12/2013. ) o .2013/12;31 ‘; L“S“‘:b‘ GaYl dasd e ‘(.8%) a‘ . :9

2014-2010 &) gaendt IS Solidilad) guolioe Jbluialg alldnllg Olal sy okl (4-4) Jgaa
Table (4-4). Growth of Pension Funds revenues, expenditures and reserve during 2010-2014

Unit: One thousand Qatari Riyals S Jbsy Alisaa gl
sbliayl A lw &l g M a2S pladl sl doyladicaI @lal yul Slo Laaelll oladnll Aol sl ys ¥l ddl
Reserve | Previous years modification | General output | Net investment revenue | Insurance expenditures | Insurance revenues | Year
22,361,023 (6,907) 1,890,379 663,112 705,989 1,933,256 2010
25,104,415 105,280 2,638,112 598,791 1,551,309 3,590,630 2011
72,554,662 (10,548) 47,460,795 2,214,177 2,570,264 47,816,882 2012
76,273,986 (99,805) 3,819,129 3,157,500 2,726,028 3,387,657 *2013
82,559,646 10,253 6,275,407 5,883,263 2,942,807 3,334,951 2014
(*) Growth of revenues and surplus is modified according to the amendments of the audited financial statements in 2013 2013 deul A850k ALk 250 6311 CiVanil 33 9 (A5G &lal ya¥) 5 ghat Jsaas a3 (x)
(**)Numbers between ( ) parentheses are of minus value. Aadleu a8 (e yan gl §3Y1 O (s 218,31 :Gex)
Source: Funds Account Office 26/5/2015 2015/5/26 @salicall cblua (i jaatl

2014-2010 &l gaed) JUS ciLilak) gualivad &S89 Silal ) ) ghas (8-4) Slas oy
Graph (4-8). Growth of Pension Funds revenues and expenditures during 2010-2014
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““We believe that an integrated and balanced development is the key to establishing
a modern State responsive to the needs of today”’’.

Speech of His Highness Sheikh Tamim Bin Hamad Al Than,
Enar of State of Qata;

Opening the Advisory Councibs 42rd Ordinary Session-
November 2013
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First: The Delivered Projects in 2014 on Programs Development,
Technical Help and Support.
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1 Information security and assurance - RSA- Phase 1 A9V AU JLIRSA - Giloglab dalan g u\.ol.t
2  E-Mail Archiving IS Wl Al 1yl
3 Promote connection to the Backup Data Center- Phase 1 Ha¥ st - bluadl als glatl 38 pas JLad Yl o yuud 8 gl
4  Network Upgrade- Phase 1 AoV L - dalo glat) Al 48 45
5  Backup Virtual servers (Avamar) (Avamar) daa gdf a sl g2l gbgbyl Geadl allas
6  Technical Support Desk &l asull
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Second: Programs to be Completed in 2015 on Programs

ol yall glad Mas 82015 L 6 Lajlass] b ool yall s Ll
Development, Technical Help and Support ) ) )

sailadlg Sdll acullg

I ™ v Y

1 Upgrade Enterprise Storage Infrastructure eyl dan gl duinilidaalidad,s 1
2 Upgrade IBM servers [BMaslga dadys 2
3 Upgrade Microsoft Exchange Server and Active Directory il Jalslly (bl paddidadys 3
4 Upgrade Firewall S e Llaadl laadud s 4
S Upgrade ISO 27001 from 2005 to 2013 2013 112005 (40 27001 9%l Bulgeds suas S
6 Apply Backup Virtual Servers in Backup Data Center shliaylaloglal) 38 po 8 daan ol ool gall ALY daakas 6
7 Promote connection to the Backup Data Center— Phase 2 EEVLA | ETEQUES ghliayiols  ¢ladl 35S yas JLas¥l pwiaisigai 7
8 Information security and assurance — RSA- Phase 2 ol dls b - cloglat lan g (ols 8
9 Upgrade Cisco Call Manager OUIStIs ) oliysdad s 9
10 Migrate Pension & Contribution Data Base to RAC RAC ) olsf iyl g ae WL dooladf cslilasd) ucf g8 JA5 10
11 Upgrade Oracle Virtualization Environment on Oracle Enterprise Linux Jsly gl alliss deoladl dus| yidY anlgadidad s 11
12 Oracle Access Management Jslygl dalasy Jgogli5yla) 12
13 Upgrade Network — Phase 2 24l bl -duiloglatfdsailidnd 5 13
14 Application/Desktop Virtualization ‘:,.ab:.sy J dawll sk g ol pall J guo gl o LS 14
15 Enhancing B2B Gateway Solution project-Phase 2 (Aslilldda b)) ols) iyl Sbles Jaaad aUss gt g gl 15
16 Self-Services Machine for Printing Certificates project Slalgulid) de Lulad AuiIalf Loudd| dlf paghai p g puiia 16
17 e-Services on Mobility project ALt dad g pistyl aboadd) pghai g g piia 17
18 Queuing Management System project 293Uall8ylo) aUAS Baskaip g puiia 18
19 Implementation for Investment Assets & Portfolio Management Solutions project & yLalien) Ladladlg Jguo¥) 8 yla) aUAS Gaukal g g puiia 19
20 Consultancy & Implementation for Pension CRM Solution project daslaiayl Olaslilly as Wl daldd] 4 ghal g o jldidesl ¢ g pulis 20
21 Pension & Contribution Application Migration-g11 gll Jlolsiyidylg ae Wil bl J& gubs 21
22 Network Upgrade Ll (S Al asaas sule 22
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“Building the State of institutions and law, should have a constitutional and legislative
Jramework, and State of Qatar has witnessed in recent years a major legislative advancement
to complete the legislative system necessary for the State institutions to perform their tasks
efficiently, and to regulate various aspects of activity in the State”’

Speech of His Highness Sheikh Tamim Bin Hamad Al Thani,
Emir of State of Qatay;
Opening the Advisory Councibs 43rd Ordinary Session- November 2014






First: Achievements during 2014

Legal Affairs department conducts four legal studies about Qatar scheme, parallel with
other activities relevant to the legal affairs such as, provide legal consultations to various
departments, prepare draft contracts, resolutions, and circulations, follow up about 97
disputes against GRSIA.

Second : Studies proposed to take place during 2015

Regarding the international development witnessed by retirement and social security and to
cope the sharp changes in the economic, social and demographic fields, GRSIA will commit
in 2015 to conduct a comparative legal study that includes the domestic, GCC and other
pioneer countries legislations in the field. Plus, the ILO social security standards to benefit in
revisiting the current legislations as to meet domestic development requirements and reach

the international standards in the field.
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“I would like to ensure that plans are not drawn up for the purpose of

completing a procedure as a formality only, plans are drawn up to be
implemented. Hence, they must be designed carefully, and to be enforceable

within the framework of relevant inputs’’
Speech of His Highness Sheikh Tamim Bin Hamad Al Thani,
Emir of State of Qata;
Opening the Advisory Councibs 43rd Ordinary Session-
November 2014
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First: Achievements during 2014

1 - Complete the actuarial valuation of the civil fund, as in 31/12/2012, and Start the actuarial

valuation of it, as in 31/12/2013 and for military fund as in 31/12/2012 and 31/12/2013.

2 - Update the financial studies of the costs relevant to the reforms on the civil and military

schemes.

3 - Prepare a working paper for the seminar of modern instruction for providing social

insurance services through electronic channels, held in Riyadh 9-10 April 2014.

4 - Prepare a comparative statistical report on GRSIA’s beneficiaries’ shares against the

increase of the social security pensions as in 30/9/2014.
5 - Prepare a study on the retirees before the law.

6 - Prepare draft strategic plan for GRSIA 2015-2020 and executive plans in coordination

with the competence entities and concerned departments.

7 - Review the draft Law of Social Insurance and its implementations regulations, as

responding to the competent authorities instructions.

8 - Continue implementing the technical cooperation program provided by the World Bank

and prepare relevant requirements.
9 - Prepare the draft Quality manual for GRSIA.

10 - Prepare a draft plan to implement GRSIA quality system.
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Second: Studies, research and business proposed to take place
during 2015

1 - Continue implementing the Technical Cooperation Program of the World

Bank, according to the relevant approved plan.

2 - Complete the actuarial evaluation of both civil and military funds as in

31/12/2013 and the military fund as in 31/12/2012.
3 - Prepare special studies in the amendment to some insurance characteristics.

4 - Start to apply the executive plans of GRSIA and quality system after approval

of competence entities.
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“The development, in essence, is the change combined with will committed to
developing conditions towards the achievement of its objectives, in particular

to focus on investment in human beings in terms of education, training and
rehabilitation as a form of natural income and the ultimate goal of development.”

His Highness Sheikh “Tamim bin Hamad Al ‘T han

Emir of State of Qatar
Doha Development Forum- January 2004







First : Operational Expenses to Run the GRSIA

Table (8-1) below, indicates that the actual cost to run GRSIA to manage the
pension funds is (70) million QR by (54%) of the amount appropriated in
the estimated budget of (129) million QR, as in 31/12/2014. Also, this Table
shows the general and administrative expenses value incurred by the State
instead of adding them to the expenditures of the Fund.
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Table (8-1). Statement of operating expenses through the budget of the fiscal years 2013-2014/2014-2015

(58 Ly o gl

2014-2013

Sl

(25 3 el 1t Statement

A“ctually paid Certified

Unit: QR
Lalad U8 peait) puads dauds 2015-2014
Galeadl 0
Ratetof ttlllle actu.ally paid ol
IS e Rate* A Certified
-47.8 % 89.3% 60,618,793 67,891,840
-79.6 % 18.8% 9,036,136 48,000,000
-97.1% 0.5% 66,378 13,440,000
-57.2% 53.9% 69,721,307 129,331,840

(*)Expenses from 1/4/2014 to 31/12/2014.

(**)Rate equals to the actually paid divided by the approved in the fiscal year
2013/2014 and 2014/2015.

Source: Joint Service Department.

Yig il ll
999% 116179297 116306817 25231y odlg
Salaries and wages

Ly all &l g ekl
63.3% 44,321,281 70,000,000 == =0
Current Expenses

dadlacy] =0
75.8% 2,274,408 3,000,000 sl Sl g all
Capital Expenses

el

86 % 162,774,986 189,306,817 =
Total

2014/12/31 N1 2014/4/1 (po Jial &8 g ok Kx)
2015/2014 §2014/2013 dadlh) daeall o8 saiatl (po Lalnd S paill (g glows dcutli(x)
A4S yiid) Slaaddi 840t jaad)




Second : Statistical Data of the GRSIA’s Employees dAagd) Ab gd Ddlaal abibadl: Lol

The Table (8-2) below, indicates the evolution of the employees’ GRSIA number 112013/12/31 o8 A5 90 (219) (po daagll A5 g0 vus  ghad 0Lsa] (2-8) Jguad) s 9o
from (219) employees in 31/12/2013, to (225) employees in the 31/12/2014, with an Sy dawss ‘-;Il BLAYUL (2.7%) Lg_“u.m; 3abay 2014/12/31 er‘ d.b"g.o (225) sas
excess of (2.7%). In addition, the females’ rate is (57.8%) that is more than the ’ Al “'3—4‘&; £ (42.2%) jdus illg Sl A é;ﬁj (57.8%) (s glucs

males’ rate, which is (42.2%) of the total GRSIA’s employees.

2014/12/31 @ Las uiadlg &l yla¥l Cosa daagdl L@b}c =588 (2-8) Jyu
Table (8-2). Distribution of GRSIA’s employees by departments and gender, as in 31/12/2014

2014/12/31 2013/12/31
dua glI/8 410¥)

gsaatl &by 2953 gsaatl &by 2953
Department/Unit

Total Females Males Total Females Males
17 8 9 15 7 8 President Office ol 1o
5 3 2 6 4 2 Internal Audit Department Ll 3a3ail 5l
17 1 6 18 12 6 Public Relation & Communication a3l g dolad L350 3,
Department .
13 9 4 17 12 5 Planning & Quality Department 3agally losladill 3 4)a)
28 15 13 26 16 10 Contributors Department CpS ik 8,50)
29 21 8 29 22 7 Retirement Department RT3 XY
18 9 9 15 7 8 Investment Department Laiiwyl 3404
12 7 S 1 6 5 Legal Affairs Department a5 3 AN () 9 3ud) 8 1)
25 9 16 20 9 11 Information System Department Cilo gladf alds 5 yla)
52 32 20 53 32 21 Joint Services Department s idk) csleaddl 3yl
Accounts of Retirement and Social a8 uubius sbilwa iss
Insurance Funds Office Lclaiad aluolilly

--ﬂ--ﬂ

Source: Joint Service Department s ikl csload ) 8,18 jaatl
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Graph (8-1) below, shows that the highest employees’ GRSIA number is concentrated Sloadd) 8 yla) (o8 58 yia diagd) AL gk vas o] (4 olial (1-8) ( Slaadl awu plf e g3
in the Joint Services Department by (23.1%), followed by Retirement Department RS yiiik) 5"”!:9 (12.9%) dacus N A &3 3 la) (o s Lgals ‘(2;{1%) dais ds it

by(12.9%) and Contributors Department by (12.4%). (12.4%) dues’

2014-2013 dMa ubl;‘ﬂwd.u.@.ll@b}a =098 (1- 8)@Lu sy
Graph (8-1). Distribution of GRSIA’s employees by departments, during 2013-2014
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The Qatari employees represent the majority of GRSIA’s employees in all Lylayiolas gl asan ‘f g diagll ‘?A_b 90 (30 sakiadl Al ol glias () g pladlf () 9813 gt
GRSIA’s administrative units in 31/12/2014. The Qatari employees represent Cps ol a3l (%24.4) Jalia (%75.6) dseuss (s ol Jias Eaaan 2014,/12/31 8 dag Ll
(75.6%), and non-Qatari employees represent (24.4%), as shown in the Table (8- o7 (3-8) §(2-8) duiLonll 8 guuylls (3-8) Jgualls G""ﬁ:“ A Las
3) and the Graphs (8-2) and (8-3) below.

2014/12/31 (S Las dawunadlg &l o) cosa Lagdl AL g0 227 95.(3-8) Jgua
Table (8-3). Distribution of the GRSIA’s employees by departments and nationality, as in 31/12/2014

2014/12/31 2013/12/31
daa glI/3 ,10¥)

gyl | GRS | psenll | ki S Department/Unit
ment/Un
Total | Non-Qatari | Qatari Total | Non-Qatari | Qatari i :

17 6 11 15 6 9 President Office syl S0
5 2 3 6 2 4 Internal Audit Department Il 33l 5l
17 : 17 18 1 17 gublic Relation & Communication JLeai¥lg Zsla (550 3]
epartment s

13 3 10 17 5 12 Planning & Quality Department 3agally loaladill 3 ,la)
28 7 21 26 8 18 Contributors Department S k) 3,0a)
29 3 26 29 3 26 Retirement Department A L& 3l
18 8 10 15 6 9 Investment Department obaiiea¥ 8 yla)
12 3 9 11 3 8 Legal Affairs Department ERVPR R py e[ RVKY
25 15 10 20 10 10 Information System Department Ciloglat) alds 3 l)
52 7 45 53 7 46 Joint Services Department as it oleaddl 5 )
Accounts of Retirement and Social s3] gualis Bblua (iss

Insurance Funds Office daclaiayloluslilly

9 1 8 9 1 8

Source: Joint Service Department 4 idb) clead i 3,la): juatl
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Graph (8-2). Distribution of the GRSIA’s employees by departments and natlonallty, as in 31/12/2014
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Graph (8-3). Distribution of GRSIA’s employees by nationality, as in 31/12/3014
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Table (8-4) indicates that GRSIA appends employees to all courses and programs, Ol yaiglly iy &l gl A8y Lgadls g0 Fladls dhagll ales ) (4-8) Jgaodl yauis

conferences and work visits relevant to its competences that included the majority o ol (85 gk | Gl cladis ad g LgSlolaiangg Lglas Jlacas d81a5t) Jandl &lyls)g
of Qatari employees. . ) )

2014 s D 4o glaidl g G yaidl 7m0l 3 .(4-8) Jgu
Table (8-4). Training and development programs of 2014

L gh) sas

Training courses inside the State ( free ) (dadlae ) U gull Jafo dass yui &l y 9o
Training courses outside the State ( charges ) 7 5 (Al ) dgull 7 yla daas yjas &l y g0
Meetings of the boards of directors and technical committees 10 12 sl oladllg &l ylay pullad Jas Silelaial
Conferences 3 2 Gl yaige
Workshops 16 4 Jas iyg

Source: Joint Service Department s i) cleaddl 8,1 : juatl
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“‘State of Qatar has always opted to become an active and effective party taking

an effective role at the international level through its balanced economic and
political relations at the bilateral and multilateral levels. We will continue fostering
this approach so that the State of Qatar could keep its responsibilities and
commitments at the national, regional and international levels”.

Speech of His Highness Sheikh Tamim Bin Hamad Al Than,
Emir of State of Qatay;
Opening session of the General Assembly of the United Nations
— December 2013
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First : Events and services delivered in Media during 2014 2014 & JUA oY) Jlaws o8 85kl Gleaddlg cslulladdl: ¥ g

Establish the initiative of (step-1) to support small and medium projects for
retirees in collaboration with Enterprise Qatar, «Development Bank» - to pro-
vide the necessary training and rehabilitation that enable retirees to create their
projects and compete effectively in a dynamic and diversified economy, achiev-
ing Qatar Vision 2030 of supporting economic and social development for a
diverse and efficient economy.

Issue «Social Insurance» magazine -4 Issues- which addresses more than 10
thousands of retirees who are interested in pension and social insurance.

Establish number of social networking sites as GRSIA is a service entity which
enhances the effective communication with the society through different chan-
nels

Establish the news application of «Nabdh» with followers about 16000.

Establish GRSIA account on (Pinterest) to distribute the «Social Insurance»
magazine for who is interested in social insurance policies.

Establish «Communicate» service which permits all who are concerned to raise
their questions directly to the concerned department.
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Second: Events and services delivered in Public Relation during 2014 2014 daw SIS doladl SNl Jlas 883kl Giloaddl g Slulladll l:ul.;

1  Arrange the celebration of the National Day for employees and retirees. - (as 8t g (AL gall ool a9l pols JUia) aulals 1
i Sik)g dagll Ab ok dus Lol dadisfg calallas palans
2 Arrange the activities of the Sport Day employees and retirees. Graslially &5 I‘?_q.b}l. oIS TR s - 2

U gall Bl o gl dculios o yuslg

Participate in arranging the after age of 60 programs for retirees in coordination 5|39 g (9laidls (60) (peu w2 (as 8k grals p3 3 gad aaldls S ds Lt

3
with Ministry of Labor and Social Affairs. cdaslaiall gl Jandl
Third: Costumer Services During 2014 2014 dacs S j9ganlidoandt) cloaadl L
: a3 sl _

. -, o lé-'
1  Responding to all types of inquiries 5000 3 piilab) g adilgll ool jludicat) e dslayl 1
2 Receive different service inquiries forms 2796 Alids Glead CGlb milad pdiel 2
3  Issue pensioners ID gildl claey alilal lawsl
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Forth: Events and Services to be completed in 2015 2015 daws Lajlas] aa b | Slouadl g olalladll :i-’-.‘b

Establish the initiative of (step-2) to support small and medium (1 3 glad) 5 jolas ladd slaisl oz (s3I (2 5 9lad) 8 alus (pudind
1 projects for retirees in collaboration with Enterprise Qatar, Opasliall dawgitly 8 ymtuall ao)lddl ass J Sags Sllg 1
«Development Bank». Aoanidl el 2o G gladidls

Standardize GRSIA identity through unifying all publications s lill doladl Lagll daccadh) L ggdl wan g3 £ g pedio (e Jandl
design. Lgas e Jardl Sla yae g Gils gakas g Ol ylad asan s gl

Participate in the initiative of «Retirees Inclusion» that will be  dillaies (s3) ((as ik mou 3 0le0) @Nblg anlins 8 ds,Lid)
3 established by Ras Lafan Company for social communication — &lusu§o (po aas poo (jgladidls ( cslaial fol gill (L) qulydspl 3
in cooperation with social corporations. Aaaat) Sab) aaialt)

Establish a campaign to disseminate of retirement culture in

.c.a.‘.a.l.“ P Y e T e VY Y Jdiadeldlan 4
the society. ol e ¢

(Riyali) initiative for the dissemination the financial awareness X . . .
Lol duaal e gaiall G I ge gl il () yolie

5 in the community about the importance of planning for L
Laslsall

retirement.

ple) Blaug g suaaill) laileu gl as Joladia ‘;;‘9‘,3&! By sl

6 Establish a web site processing with multimedia tools. .
Adsaadl

Arrange the celebration of the National Day for employees and o . . L s
7 uf&uﬂlj%ub}aﬁ‘rbylfyhocbdmalﬁm 7

retirees.
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8 Arrange the activities of the Sport Day employees and retirees. . .
. a.l‘g..\.l.lgsaL:u.llej:\ﬂ daculiag

Olisalilly as il Olind sl yl phie ol g laia¥) dlic

9 Arrange the 15th meeting of GCC social schemes 2015. , 9
2015 calAl ¢ gl gulas Jgas daslaiay)
10 Arrange GRSIA annual ceremony. gl Sb ok (5 e S 10
Enhance internal communication through activities and dadny) paas P o B o Al Jolgill Jaads
11 conducting questionnaires for assessment and satisfaction ol e (B gl Loy pubsds Bugs ol Jas g alalladlliy 11
measurement. -y JSiis Lgaunds g lulledll
“ Arrange blood donation campaign in coordination with puls gyl Sua g a0 (Gaeanills dlagdl 8B ob audls £ il dlaa “

Hamad Medical corporation- blood donation unit. bl sas v gas




Chapter Ten il Jnal

S Soldly (05T p o a5 e S B SN &3 Bpntor GELDY Sl 03D cpan3s S ol 31
SYlb) aias 3 ST, & ylall 2y 0054 S Ll 0D caans 3 Vad ladles B 2T &35 By _bd &,y
U 1 s (s aa ) gacll (alis dals Wggnly Wyo ple 43 5995 o)
“ A dgu sl
glaill pulat el alaall(35) 3y gull L3331 3
2014 v -
“‘We hope that this summit will set the foundation for a new takeoff in Gulf relations
through strengthening the spirit of fraternity and solidarity, State of Qatar will be as usual
an effective contributor in strengthen cooperation and integration in all areas beneficial to

our countries and peoples’’.
Speech of His Highness Shetkh Tamum Bin Hamad Al T hans,

Emr of State of Qatar;
Opening session no. (39) of the supreme council of GCC- December 2014
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participations during 2014/2015

Participations

Lt/ yadll

Duration/Country
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2015/2014 dacd) A oils Lt

The eleventh periodic seminar of the civil retirement
and social security devices in the GCC countries, en-

1 titled «Recent trends to provide social insurance ser-
vices through electronic channels”.
5 The fourteenth meeting of the heads of civil retirement

and social security devices in the GCC countries

The thirty third meehing of the permanant technical
3 committee of the civil retiremat and social security
derices in the GCC corntries.

2014 o 531 10-9
oLl -ds gl dus pad) dslal)
Kingdom Saudi Arabia- Riyadh
9-10 April 2014

2014 ys41s)27-28
EPTRPEIETTR
State of Kuwait- Kuwait
27-28 October 2014

2015 (yu,le 29-25
b5 991 -3uaik) Ao yadi &l s La)
United Arab Emirats- Abu Dhabi

2015 March 29-24
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Thanks and appreciation to all administrative units for their continuous pgas jluio g yadud) aga glad e claa gl g gl ol yla) ASLST puadiid] g pSulidls da g

cooperation and constructive involvement in completing of this report. A 13 a8 el

For any questions or notes please contact us at: . - . . - ‘ . .
its Lo Jlad¥ o s alliadle gf &l yleadiion) dof assad (LS 13) 9

Email :  planning@grsia.gov.qa  : 298Iy syl
Tel. : +974 44090532 T Aalgdl
974+ 44090542
974+ 44090518

Fax.: 974+ 44090519 T sl
Also, we extend our sincere thanks to the Qatari photographer \ Al-Anoud S Al jla sgandl / Ao yhalll 8y guak) dewas daalead Jujadl pSidls da il Las
Jarallah Al-Marri...for participating by her lens to capture some picture for the (S gl 53 Bl dalA) | guall s Loty
Annual Report. ) i .
Committee prepared the annual report of the Authority for 2014: : 2014 alad diag Ll (5 gacadl ys 85l Suat] daall
Ms. / Moza Mohammad Al-Sulaiti ol sans 0y g0 / Saawdl
Mr. / Walid Abdul-Kader Trabelsi ,u.L:IJ.h.II ool aue aalg / aaedl
Mr./ Saud Haji G Ali i @'ue}&@gda; /sl
Ms. / Maryam Mohammed Al-Neami § L et s
sasand) sans as yo / dlo I

Ms. / Hend Abdul Hadi Al-Rakeb
Ms. / Nouf Rashid Al-Meqareh
Ms. / Shaikha Rashid Al-Fehaida
Ms. / Noura Mohammed Nahiyyan
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oW addly 8 g5 /ALSIAY
ol aily Al /AL
obiad sansoygs / LS
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